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What is your affiliation with UW-Madison? For group submissions, please respond for main contact.

e Academic Staff
e Faculty

Describe the concept. If already in use here or elsewhere, please indicate this.

Our campus can benefit immediately by making the rich cultural assets in our greater Madison
community (i.e., people, organizations, places) more accessible to our students, especially our students
of color. We can do so by engaging with members of our communities of color, especially our UW-
Madison Alumni of Color, who currently live and work in Madison, many of whom are active in the civic
life of our city.

In my role as Manager of Academic Partnerships in the Healthy Campus unit of University Health
Services and as a Faculty Associate in the Department of Civil Society and Community Studies in the
School of Human Ecology, | have worked with others for over 17 years to foster meaningful connections
between campus and the South Madison neighborhoods along the South Park Street corridor. In this
capacity, | represent the UW Madison community on the South Metropolitan Planning Council (SMPC).

Recently we celebrated the one-year anniversary of our new University-Community Space: UW South
Madison Partnership:
https://universityrelations.wisc.edu/smp/

Under the leadership of Everett Mitchell, Director of Community Relations, and ||| NG

with additional support from the Morgridge Center for Public Service, our new center serves
as a culturally resonant, easily accessible physical space for mutually beneficial campus and community
connections to grow.

The Partnership Goals:

« Bring together UW-Madison groups and programs that are already working with the South Madison
community

« Build, promote, and host community-based learning

« Work with community partners to engage community in a space that is more accessible

« Build on community strengths to create new equitable, mutually-beneficial partnerships for long-term



positive impact
- Act as a gateway to the greater UW-Madison campus

How would this affect cultural change on campus?

We can build upon the web of existing campus-community partnerships by inviting members of our
communities of color, especially our UW Madison Alumni of Color, to join us to in creating new
opportunities for students and community members to learn from and with one another. Possibilities
include:

« Networking and mentoring relationships, both formal and informal
- Civic engagement projects which address community needs and enable students to connect, reflect
and learn about local issues while gaining hands on experience to complement their academic learning
« Promote and link existing cultural events on campus and in the community and create new family-

friendly cultural activities which build upon the success of existing highly collaborative campus-
community events such as Family Science Night, South Madison International Night and SMPC'’s
Celebrate South Madison Festival

« Explore how to make existing courses more accessible to community residents, such as UW Odyssey
Alumni (with a network of 330 plus alumni), to create more rich and engaging learning experiences for all

These types of activities address the immediate need for students of color on our campus to gain
supportive relationships with community residents of color who understand their experiences and who
are also working to address racial equity issues in our local community. In the near future, the UW South
Madison Partnership can help create culturally resonant safe spaces for students many of whom are
disconnected from their home communities. We can develop better pathways for students of color to
become members of our communities of color in both formal and informal ways for mutual benefit. By
fostering such connections immediately, our students of color will be more likely to consider our campus
and our city “a place to call home.”

For new ideas, how would you propose piloting this idea to see if it would work? If the idea is already
in use at UW-Madison, how would you propose expanding or altering this program for greater impact?

Members of the UW South Madison Partnership Community Advisory Board are eager to share ideas for
building upon the existing set of UW-Madison programs based in South Madison. Members will be
invited to form a “working group” to explore new ideas. We will convene sessions with staff from key
units on campus, such as the WI Alumni Association, Morgridge Center for Public Service, UW Odyssey
Project, Multicultural Student Center and Division of Diversity, Equity & Educational Achievement to
explore new ideas. We will convene listening sessions with key minority-led civic organizations such as
the Latino Professionals Association, Madison Network of Black Professionals, Women in Focus, 100
Black Men and Justified Anger Coalition. Finally, we will convene listening sessions with students of
color and campus staff/advisors who work most closely with students of color to assess student
interests, assets and needs, such as CeO, PEOPLE, POSSE and First Wave.

From these sessions, the working group will better understand how we can develop new programming
that aligns the interests, assets and needs of community residents and organizations and with those of
students. The information collected by the working group will be compiled to create a set of
recommendations for the larger Community Advisory Board.

recently mapped existing UW Madison South Madison-based
programs which documented an impressive web of connections reaching into our community, especially
our communities of color. With additional resources to hire another Graduate Assistant position, another
map of minority-led civic and professional organizations will suggest new possibilities.

What resources would be needed to implement your suggestion?

This summer, , will recruit and convene the “working group”
from among Community Advisory Board members.

50% Project Assistant position for the 2016-17 academic year to work with [ to: (1) convene
listening sessions as described, (2) construct a map of minority-led civic and professional organizations,



(3) compile all information into a set of recommendations for the larger Community Advisory Board, and
(4) begin implementation of new programming building on existing resources

$ 31,388

A pool of funds to compensate UW Odyssey Alumni to participate in program planning and delivery
$5,000

Programming Funds to support new events and activities, such as food, transportation, supplies

$5,000

Total funds requested from campus: $41,388

If this proposal was developed in partnership with any other organizations, please list them below.

, convenes the Community Advisory
Board which represents a diverse set of South Madison stakeholders and UW Madison outreach staff.

Elizabeth Tryon, Assistant Director for Community-Based Learning, Morgridge Center for Public Service,

who co-supervises |JJij position (and the Morgridge Center covers half of the assistantship position
as well as a student hourly position).

Please use this space for any additional information about your proposal that you wish to share:

Fabu, a member of the UW South Madison Partnership Community Advisory Board, made a compelling

argument in a recent column in the Capital Times entitled, “Victimized UW Students of Color Can Find
Haven on South Side”™

http://host.madison.com/ct/opinion/column/fabu-victimized-uw-students-of-color-can-find-haven-
on/article_21521353-b39d-5e6f-a3d6-9eeedce3fob0.html

Excerpt: “| want students to know that communities of color are “on their side.” They can walk, run, take a
bus, or drive a car straight down Park Street into the south side to be welcomed, supported, affirmed and
believed. There are safe churches, family restaurants and ethnic organizations to remind you of home.
We haven't forgotten the trials of young people on the campus or in the community.”





