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FITEOE ST furlough (Campus-Wide Furloughs)

T FHEARIEE | L4 aRg 3TFI 3¢, 030 Eﬁaﬁwmﬂmfurlough%ﬁ@_{l R Hfgw (C—basis)ﬁ?frﬁ
UHT FHARITE W STTY ¢ IR TS 32, 3030 Tl =T o1 aaieiahl furlough feria I

Furlough T\ IehT €T
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$150,000 7T &t 6 T 5 fo

B SISl Furlough ToraT faeT 8 HI02T SR g | (ST&d- 4 T3 Furlough T sTer 32 =oe) |
3-Afe T wHart
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https://kb.wisc.edu/ohr/policies/page.php?id=98958
https://kb.wisc.edu/ohr/policies/page.php?id=98958
https://hr.wisc.edu/covid19/furlough

T 30, 3030
FURTAN Part-Time FHARY

HTHIAM Part-Time FHARIH Sactsit Furlough ToraT S 3eeh! fyfcheh! ST ST ( % UTeRTct
AR FHHATT STTURAT) TS | e Furlough o1 s1ogreht oMt e i farfereme g9 | (1) STederret=
Tk SHTITST R STk derereh! STTEHAT Furlough ToraT ST TOMT, (2) STeushTei gt Siaerdets quienre
Furlough ToIaT &2t UM TR, T (3) GHTATIT Furlough ToraT SRS TOM TR 8 < WRTT 7 T A(STeheh! qUT SueTH
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E-9S geh (Multiple Positions)
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HHRITS I AT STk qeTereh! STTUTHT, (2) Tk TaehIcAT SUh! [+fcheh! STRTAHT ( 9 YUTehTct A HHeTIh!
HATRT SATHRAT) A Furlough TSIaT IO T, (3) 84 &I GHTATI Saatsit Furlough foiaTeTs oemT
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g‘c’ﬂBﬁ‘Eﬁﬁ?ﬁ%ﬁ (Exempted Employees)
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FHET BE b fog o 1)

o Toremeff wgmEes an faereff @eaif wreRes

e Post-Degree ?rr%ﬂmﬁgw (e.g., postdocs)

o ST Fdl ST WoSHh qAe HTTHT G
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Furlough Time i o aur fae
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https://hr.wisc.edu/covid19/furlough
https://hr.wisc.edu/covid19/furlough
https://my.wisc.edu/
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3%, R0R0 THT £ R Tfe FRIRRRITTT, T3TE 20 2fa s1aeler 32, 2030 wH & Afew Fgfrent @1fi) | aat anfferor
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o ks
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o DT URH exempt 15 e Qferer FHANIEE (T ATHTH)
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uA: FaF (Reassignments)

OISR foraferanerash! il HoTer STTavaedTen! SATERAT TTTe- FHHART G/ T T 3 eweh! hrd-Hve
frefoor T & | 4 Fgfes et st frfi st o ufeer T et M 75 Y v | I|eR A

FHAR TS STCATALI Wl YT T HIeh! T T HHART STEARIHAT AR UW-Madison 71T State of
Wisconsin w1 9 94 FIfth 7T |feh | 76 7: Ffh Tl shvarieseh it A7 qom FLSA Taee rm
T Toer AT TR | SeTeTureR! oM, foraforererarehl Ueh Te! B A8 nonexempt %l FH=T
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fogfer it |

wTIIUe-la furlough (Position-Specific Furloughs)

afe ol FHAR T hef T3 AT FH T STET G- W FHIHeRT ST FATFIE Y eT50] IS reara
qeish dar foTent foraT (continuous furlough) S 9 & | Sl BoaTeTToh! SATaRshal THT AR AT B
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FHERIA -9 furlough (Position-Specific Furlough) S ST Uteher fareT, wfemra farer, formdt forer,
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e IVeh! SATUTCAT =T 3T WU FHAREEC T SRISHTRT AT (TS, 2030 3l 3T HHT JAHT T3 qetel
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FIUE-ToRIY furlough T Teh FHARIES AT SfccTiad FFE-2aTd furlough AT HHITE § & | I8 ST
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https://dwd.wisconsin.gov/ui/
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FHAR G ToIT ToTel 3T siaers] Tk foIaTeh! forehed STAT ST GUHTSSIET ST T Ha-sH | Tl foramet
T fHeior sherieh! R qUiehforen o AeqenTicThsh! HTETHT G | TEdT ST Afe 3hewent farfa
furlough =Tfed FH=RIeh! WD sacte! foeT W=t S TUHT FHETEE AT SeoiRad FmE-sa1dT furlough
T TSR § AR A | IHeRT AT FHALIEE 34 furlough 1 @E-s=1d (cost-saving) FRISHHAT i
FHTERT & HoeA |

SFHATER] STTITET ToaTeh! STE, 3T GloreTe® qT SRISTTRT HTT UISH AT g T T8+ SFaI-2HT Srai-ed Thel,
et IT frTTehT TG SHT9H (HR) ShTATTadT SFdeh T+ §e &4 |

SATIhTEA foIgT (Emergency Leave)

ST HHERT COVID-19 AETATIYSIE THT(ad U B 311e® federal program 3= Families First
Coronavirus Response Act (FFCRA) i+ detst forament ATfiT fefiver 32, 2030 9T A & Hae |

AT FHATNEE ST RIICITT SIS hTH T+ FHH T TSRS T et forrHt B 3H1e® UW COVID-19
ST=HTIRT detel! fSIGTHT HT=! AiHToh! Wl R | 4, R0 R0 TFY & TS | O I&T aarslt foraT | 24, 030 Ufes
¥ TS e |

HYeF; THRIR! AT COVID-19 Pandemic Leave Policy 381 |

9T TETIeh ATHINEE (Additional Resources)

e Furlough, Work-Share S, I Ffth T foraTe®, qeT sSiISTTRT 9T ST fodd FemTes T
TR | T3 ITE®  hr.wisc.edu/covid19/furlough AT 39&s4 & |
o I TAEETE 3T THEE AT FTFTETEhT I AT TR ASTHT T Tk Tarett
o UTEeh! forarTer™, sheist A forvmTen! Aeer SaTe 9T hr.wisc.edu/contact

o UM HHTEA farvmTent SRITe™ (608) 265-2257 aT furlough@ohr.wisc.edu

HFATE T ETY HTohT AT, FHoRIT Fihfieh T HeTHT BIF TTHaIeT:

ESPANOL / SPANISH: (608) 265-0838; HMOOB / HMONG: (608) 263-2217
Eﬁ'&q/ TIBETAN: (608) 890-2545; 113 / CHINESE: (608) 890-2628; IUTeAT / NEPALI: (608) 262-7521
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https://hr.wisc.edu/covid19/furlough
https://hr.wisc.edu/contact/
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